
 

 

DRAFT Indicator set to measure impact of the Joint Health and 
Wellbeing Strategy (JHWS) Implementation Plan 2023-2030 
 

Priorities and Objectives from 
the JHWS 

Indicators to measure impact 

Overarching (population health 
indicators) 

 

  • Inequality in Life Expectancy at birth (gender 
and ward difference) 
• Healthy Life Expectancy at birth (gender and 
ward difference)  

1. Ensure Children and Young 
People have the best start in 
life and are ready for learning 
and education  

 

1.1 Strengthen family resilience 
to ensure children and young 
people can experience the best 
start in life. 
1.2 Improve timely access to 
appropriate family and wellbeing 
support. 

1.3 Reduce the existing 
educational attainment gap for 
disadvantaged children and 
young people. 
1.4 Ensure services for children 
and young people who need 
support for emotional health and 
wellbeing are needs-led and 
tailored to respond and provide 
appropriate care and support 
(from early help to statutory 
support services). 

• Gap in School Readiness: the gap in the 
percentage of children with free school meal 
status achieving a good level of development 
at the end of reception compared to pupils 
who are not in receipt of free school meals 
• Hospital admissions caused by unintentional 
and deliberate injuries in children (aged 0-14 
years), crude rate per 10,000, 
• Hospital Admissions as a result of self-harm 
(10-24 years), DSR - per 100,000 
• Child development: percentage of children 
achieving a good level of development at 2 to 
2½ years  
• Smoking status at time of delivery (NEW) 

2. Improve skills, good work 
and employment 

 

2.1 Work with providers of 
education and other partners to 
prepare for, support and mentor 
individuals to engage in work 
opportunities. 

• Gap in the employment rate between those 
with a physical or mental health long term 
condition (16 to 64) and the overall 
employment rate  



 

 

2.2 Work with local employers to 
encourage, incentivise and 
promote good quality work. 

2.3 Support the development of 
and access to an inclusive labour 
market, focusing on engaging our 
disadvantaged and vulnerable 
populations to support them to 
participate in meaningful work 
opportunities.  
2.4 Prioritise inclusiveness and 
social value as employers, 
purchasers and investors in the 
local economy. 

(Note the need to align with future Economic 
Strategy indicators*) 
• Comparative Salaries/Wages (South West 
region and England)*  

• In-work poverty percentage (UC)* 

• Proportion of employed in permanent and 
non-permanent employment * 

• Child Poverty measure, yet to be decided * 
 

3. Strengthen compassionate 
and healthy communities 

 

3.1 Continue to develop the 
infrastructure that encourages 
and enables individuals, 
organisations and networks to 
work together, with the shared 
aim of supporting people in need 
and building strong local 
communities. 
3.2 Enable and encourage 
proactive engagement in health 
promoting activity at all ages for 
good quality of life. 
3.3 Develop a strategic approach 
to social prescribing to enable 
people to remain healthy and 
manage physical and mental 
health conditions. 

• Smoking prevalence among adults aged 18-
64 in routine and manual occupations - current 
smokers (APS) [2020 definition] 
 • Self-reported wellbeing: people with a high 
anxiety score  
• Proportion of residents satisfied with their 
local area  
• Loneliness: percentage of adults who feel 
lonely often or always or some of the time 

4. Create health promoting 
places 

 

4.1 Utilise the Local Plan as an 
opportunity to shape, promote 
and deliver healthy and 
sustainable places and reduce 
inequalities.   
4.2 Improve take up of low 
carbon affordable warmth support 
for private housing; and 
encourage B&NES social housing 

• Percentage of adults who are physically 
active 

• Percentage of adults classified as overweight 
or obese (and prevalence across wards or 
deprivation groups) 
• EPC score A-C for homes in B&NES   

• Decent Homes Standard (to be decided) 



 

 

providers to provide low carbon 
affordable warmth for existing 
social housing to help prevent 
damp and mould, and cold-
related illnesses. 
4.3 Maximise opportunities in 
legislation to facilitate targeted 
private rented sector inspection 
programme to ensure the 
minimum statutory housing and 
energy efficiency standards are 
met. 
4.4 Improve access to physical 
and mental health services for all 
ages via the development of 
Integrated Neighbourhood Teams 
(INTs), community-based 
specialist services and our 
specialist centres. 
4.5 The NHS, LA, Third Sector 
and other partners to increasingly 
embed prevention and 
inequalities action into their 
planning and prioritisation. 

• Improvement of Housing Health & Safety 
Rating Standards across district. 

• Improvement in domestic EPC rating scores 
in B&NES.  

• Air Quality measure  

• Local Plan measures re wider determinants 
health 
Further indicators To be confirmed December 
2023 
 

 

 

 


